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1. Council Members 2021 
 
In 2021, the PhD Council consisted of the following people who represented the PhDs and Post 
Docs in the mentioned committees:  

 Martine S. B. Lie, IKRS - Head of the Council, representative of temporary staff in the 
Faculty Board, and deputy to PFF.  

 Emma Hynes Brandon, PluriCourts – Secretary, Treasurer, and Social Coordinator. 

 Hanna Vik Furuseth, IFP – Representative of the PhDs in PFF and the Election Board. 

 Rose Elizabeth Boyle, IKRS – Representative of temporary employees in LiMU and the 
Committee for the Organization of Research, and deputy to the Faculty Board. 

 Trygve Harlem Losnedahl, NIFS – Representative of the PhDs in IVA, deputy to LiMU, 
second deputy to the Faculty Board, and representative in the Committee on the National 
PhD Seminar. 

2. Summary of work of the PhD Council 2021 
 
2.1 Boards and Committees 

The PhD Council’s members have represented PhDs and PostDocs and voiced their interests in 
several boards, committees, and working groups throughout the year.  

2.1.1 The Faculty Board 

A member of the PhD Council has served as representative for the temporary staff (PhDs and Post-
Docs) on the Faculty Board in 2021. The Faculty’s Strategy 2030 has been a frequent issue 
throughout the meetings. The PhD Council answered the open hearing on the issue (see attached), 
and was heard on several issues, such as including a commitment to assess the PhD courses 
regularly. Otherwise, the Faculty Board has discussed annual plans and budgetary issues. 
Following the Covid situation the Faculty’s budgetary situation is improved. More externally 
funded research projects and fewer internally funded PhD and Post-Doc positions than targeted 
has also contributed to improve the budget. The PhD Council’s representative and other board 
members have commented that the Faculty should strive to achieve the targeted number of 
internally-funded PhDs and PostDocs, which is 47. The representative has also raised the issue of 
compensation for extra work related to teaching due to Covid, but was not heard on this and was 
instead informed that this issue is to be evaluated individually upon request. 
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2.1.2 PFF 

The PhD Council is also represented in the Programme Committee for Research Training/ 
Programråd For Forskerutdanning (PFF).  PFF has the overall responsibility for the PhD program 
at the Faculty of Law.   

PFF is responsible for organizing the PhD courses. In 2021, the PhD Council has worked in PFF to 
put in place a system for systematic evaluation of the PhD courses, where an evaluation form will 
be sent out after each course, and where PFF will have access to the results of the evaluation. It 
looks like such a solution will be in place by the end of 2021. 

PFF also processes and approves applications for extension of the PhD period, and in 2021 there 
have been many Covid-related applications. The PhD Council has worked to make it clear to PFF 
that the Covid situation has been particularly challenging for PhD candidates, both due to the time 
limit on the PhD period and because the PhD candidates often have home offices that are less 
conducive to productivity than the permanent scientific staff. PFF has approved most applications 
for extensions, and have based several extensions on the Covid-situation. However, centralized 
directives at the UiO have prohibited the use of general Covid-extensions for all/larger groups of 
PhD candidates, even though the PFF seems to have been positive to such a solution. 

2.1.3 LiMU 

The PhD Council is also represented in the Committee for Equality and Diversity (LiMU). LiMU 
works to ensure that the composition of the law faculty's students and staff is to a greater extent a 
reflection of the general population, and that both students and staff are guaranteed equal 
opportunities for achievement regardless of gender, ethnicity, disability, minority background, 
sexuality or other reasons. LiMU’s activities were somewhat hampered by the pandemic (see also 
the report from 2020). As mentioned in the report from 2020, UiO adopted a new strategy for the 
coming decade (Strategy 2030) and the PhD Council was asked to provide a representative to assist 
in LiMU’s response to this. This process was delayed until 2021 due to the pandemic. LiMU has 
over the course of 2021 worked on a new detailed action plan for equality, gender balance and 
diversity for the coming period 2021-2023 and has provided feedback on both UiO’s Strategy 2030 
plan and UiO’s plan for diversity, equality and inclusion 2021-2034. The PhD Council has been an 
active member of these discussions and provided comments specific to the situation of PhD 
researchers and other temporary staff. 

2.1.4 IVA 

The nomination and appointment committee (Innstillings- og tilsettingsutvalet) has conducted all 
its tasks over e-mail the last year, and there has been no noteworthy cases or topics. The committee 
has agreed with the assessment committees (bedømmelseskomiteer) in all cases. 

2.1.5 Committee for Organization of Research 

In 2019, an ad hoc committee on the internal organization of research activity at the Faculty was 
created. It is charged with collecting information on how research activity is currently organized, 
and what the separate institutes/centers, individual research groups, and individual researchers 
themselves would like to change, as well as comparing this information with other similar faculties 
at UiO. The committee’s activity has involved the development of an online survey sent to all staff 
at the faculty about research activities, primarily focusing on research groups, the formulation of 
which the PhD Council have also provided feedback on. In addition, the committee held qualitative 
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interviews with representatives from each of the institutes/centers at the faculty. The PhD Council 
was also represented both as interviewers and interviewees. The committee has since processed the 
data gained from this survey and are at the time of writing working on the final report to be 
delivered later in October 2021. Several points of contention regarding PhD researchers came up in 
the survey results, revealing that many PhD researchers are ‘left out’ of research groups, are unsure 
of how to join a research group or do not have a research group relevant to their scholarly interests, 
particularly those hired by the faculty (open positions) and not employed via externally-funded 
projects. The committee’s final report will take into account the particular situation of PhD 
researchers at the Faculty, and how to better accommodate these in a potential reorganization of 
the Faculty’s research activities. 

2.1.6 Other boards and committees 

The Council has been represented on the arrangement committee for the national PhD seminar, 
which will take place in Oslo 1 to 3 December 2021. It has also been represented on the Election 
Board overlooking elections of Department Leaders and representatives to the Faculty Board. 
Moreover, the PhD Council has been appointed an observer position to CELL’s board meetings.  

2.2. Events 

The PhDs have expressed a great need for socializing during the difficult Covid times. Especially 
new PhDs hired during the pandemic have had a hard time getting to know their colleagues and 
finding social support and advice from other PhDs. To meet this need, the PhD Council has hosted 
two events during the spring, and will host two in the fall. The last three events have received 
specific funding from the Faculty due to the great need for socializing after lockdown. In April, the 
Council hosted an all-digital event that gave PhDs the opportunity to ask a variety of questions on 
the PhD process to two Post-Doctoral Fellows who had recently completed PhDs at the Faculty of 
Law. As Covid restrictions began to relax at the end of June, the Council was able to host an in-
person social event on the roof terrace of Domus Juridica that allowed PhD fellows to meet in 
person and get to know each other. In August, the Council followed up on the success of its April 
event and hosted an event focused on the final stages of the PhD process that allowed PhDs to ask 
questions on this topic to one PhD Fellow in the final stages of her thesis and one Post-Doctoral 
Fellow who had recently defended his thesis at the Faculty of Law. After the digital Q&A session, 
PhDs were able to meet on the Domus Juridica roof terrace for lunch. All events were very 
successful and many PhDs participated. The Council will host its Annual Meeting followed by a 
social event in hybrid form on October 15th, 2021. 

2.3. Other work 

 Established a Facebook group to gather the PhDs on a platform where it is easy to connect, 
share information and ask questions: 
https://www.facebook.com/groups/685237078833805 . 

 Established a routine of sending a welcome email to new PhDs with a presentation of the 
Council and relevant links. 

 Held a joint meeting with the deans and Gørill Arnesen in May about Covid-related issues 
that all PhDs could attend. 

 Looked into possible funding sources for the Council. The best option seems to be to apply 
for funding from Lovsamlingsfondet. An alternative is to apply for a modest contribution 
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from the departments based on their number of PhDs, but then the events will have to be in 
line with the policy for internally-funded events. The Council did not apply to 
Lovsamlingsfondet in 2021 as the Covid situation made it difficult to plan for events before 
the deadlines. Instead, we applied to the Faculty for funding to be able to host social events 
for the PhDs after lockdown and were granted funding for hosting three events, due to the 
special circumstances. The PhD Council of 2022 is advised to consider applying to 
Lovsamlingsfondet for funding, or alternatively apply for internal funding from the 
departments, to be able to host future events, as the Council’s budget is dwindling. 

 Met with Gørill Arnesen, the Deans, Faculty Director and head of administrations in May, 
discussing evaluation of the PhD courses, need for information and support to PhDs during 
Covid, and formalization of the PhD Council. Formalization may be difficult due to the 
regulations of election to the Faculty Board, but there was agreement that the aim should be 
that representatives are part of the PhD Council, thereby representing the PhDs as a group 
and not individual interests. A new meeting will be held in the fall. 

 Circulated a survey about how PhDs have experienced the Covid situation and their possible 
struggles (see attached). The survey revealed that many have struggled in their home 
offices, with practical issues such as access to software and with the loss of social support 
from colleagues and general lack of a physical working environment (see attached). The 
information provided to the PhDs from the Faculty and Departments regarding both the 
situation in general and extensions is also experienced as insufficient. Results are to be 
presented to the Deans in a meeting this fall.  

 Delivered a thorough answer to an open hearing on the Strategy 2030 (see attached) and 
was heard on several points. Most importantly on including a point on systematic 
evaluation and follow up of the PhD program. 

 During 2021, UiODoc reached out to the PhD Council at the Faculty of Law, as well as other 
PhD organizations at UiO seeking greater collaboration. The PhD Council was present at 
UiODoc’s interfaculty meeting in June, which primarily centered around the consequences 
of the pandemic on the University’s doctoral candidates. The PhD Council informed 
UiODoc of the (at the time) upcoming survey on the pandemic’s effects on candidates at the 
Faculty of Law and compared experiences from the Law Faculty with those of other 
disciplines. The PhD Council was also represented at UiODoc’s Annual General Meeting in 
September. The collaboration with UiODoc has so far been positive, and it is recommended 
that the incoming council continue this dialogue. 

3. Budget 

INCOMING FUNDS 
 

Source Amount 

Carry over from last year's budget 10,749.11 
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Event funding from the Faculty of Law 16,000 (can only be 

used for approved 

events and according 

to the University’s 

rules for catering) 
  

Total 26,749.11 

 

OUTGOING 

EXPENSES 

   

Date Purchase Type Amount 

(NOK) 
Funding Source 

14-Apr-21 Thank you gifts for event speakers 330.80 Carry over from last 

year's budget 

21-Jun-21 Snacks and drinks for June 2021 Social 

Event 
3,185.85 Event funding from the 

Faculty of Law 

25-Aug-21 Food and drinks for August 2021 Event 3,072.91 Event funding from the 

Faculty of Law 

25-Aug-21 Thank you gifts for event speakers 315.80 Carry over from last 

year's budget 

15-Oct-21 Food and drinks for Annual Meeting 5,635.85 Event funding from the 

Faculty of Law 

15-Nov-21 Food for welcome/thank you dinner with 

the old and new Councils 

805.00 Carry over from last 

year’s budget 

 
Total 14,346.21 

 

 
REMAINING FUNDS  

Carry over from last year’s budget 9,271.23 

Event funding from the Faculty of Law 4,150.39 

 

4. Agenda for the Annual Meeting 2021 
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1. Presentation: Short presentation of the Council and its work in 2021. 
2. Election to the PhD Council 2022: The PhD Council invites nominations for election to the 

PhD Council 2022. Candidates will be elected at the Annual Meeting by general vote. 
3. Nomination for the Faculty Board 2022: The PhD Council invites nominations of 

candidates to represent the PhDs and Post-Docs in the Faculty Board. Nomination shall be 
for one main candidate and two deputy candidates and shall be drawn from the newly 
elected PhD Council 2021. Nominations to be approved by general vote at the Annual 
Meeting. 

The event will take place 15 October 2021 in Domus Juridica and will be followed by a social event. 

5. Appendices 

1. The Covid survey forms. 
2. Results from the Covid survey (without free text answers due to privacy).  
3. The PhD Council’s comments to the Strategy 2030 hearing. 
4. Statute of the PhD Council




08/10/2021


PhD Council COVID 
Questionnaire 2021


Results


27.09.2021
Martine S. B. Lie/ The PhD Council, The Faculty of Law, UiO


PhD Council COVID Questionnaire 2021


• One Norwegian and one English version. 
• Running from 28th July to 1st September. 


• Reminder 24th August. 


• 24 respondents
• 10 on the Norwegian version
• 14 on the English version (one of these on email due to problems with 


accessing the form).
• 38 % of the 63 PhDs employed at the faculty. 







08/10/2021


Har koronasituasjonen fått negative konsekvenser for 
din avhandling? / Has COVID negatively impacted your 
project/thesis progress? 


Ja/ Yes
79 %


Nei/ No
8 %


Usikker/ Unsure
13 %


Hvis ja, hvordan har koronasituasjon fått negative 
konsekvenser for ditt doktorgradsprosjekt? / If yes, how 
has COVID impacted your project/thesis progress?*
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software due to home 
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hjemme/ Difficult 


working conditions at 
home office


Kortere/ forstyrret 
arbeidstid grunnet barn 
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disturbed working hours 


due to kids at home


Økt belastning med 
undervisningsoppgaver/ 
Increased teaching work 
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*Possible to choose several alternatives







08/10/2021


Har fakultetet og/eller instituttet/senteret du er
tilknyttet spurt deg om hvordan du har det og fulgt deg
opp under koronasituasjonen? Has your 
department/centre and/or the Faculty checked in on 
you and supported you during the pandemic?


Yes, sufficiently
50 %


Yes, but 
insufficiently


14 %


No
29 %


Unsure
7 % Ja, tilstrekkelig


20 %


Ja, men ikke 
tilstrekkelig


10 %


Nei
50 %


Usikker
20 %


Tror du at du kommer til å ha behov for å søke om 
(ytterligere) forlengelse, på grunn av korona i 
framtiden? / Do you think you will need to apply for 
an(other) extension due to COVID in the future?


Ja/ Yes; 8; 33 %


Nei/ No; 5; 21 %


Usikker/ Unsure; 11; 46 %







08/10/2021


Hvis ja, hvilke typer problemer har du opplevd som du 
tror vil føre til at du behøver å søke om forlengelse?/ If 
yes, what types of issues have you encountered that you 
think will lead to you applying for an extension?*
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PROBLEMER MED DATAINNSAMLING/ DATA COLLECTION ISSUES


MANGLENDE TILGANG TIL NØDVENDIG PROGRAMVARE/UTSTYR HJEMMEFRA/ 
SHORTAGE OF SOFTWARE DUE TO HOME OFFICE


DÅRLIGE ARBEIDSFORHOLD HJEMME/ BAD WORKING CONDITIONS AT HOME 
OFFICE


KORTERE/ FORSTYRRET ARBEIDSTID GRUNNET BARN HJEMME/ SHORTER/ 
DISTURBED WORKING HOURS DUE TO KIDS AT HOME


ØKT BELASTNING MED UNDERVISNINGSOPPGAVER/ INCREASED TEACHING 
WORK LOAD


ANNET/ OTHER


Number of answers


*Possible to choose several alternatives


Føler du at du har fått tilstrekkelig informasjon om 
søknadsprosessen for forlengelser?/ Do you feel that 
you have sufficient information on the process for 
applying for extensions?


Ja/ Yes; 21 %


Nei/ No; 58 %


Usikker/ Unsure; 21 %







08/10/2021


Hvor har du hovedsakelig jobbet under pandemien?/ 
Where have you predominantly been working during 
the pandemic?


Home/ hjemmefra
64 %


Office at the Law 
Faculty/ På fakultetet


12 %


About as much at 
home and at the 


office/ omtrent like 
mye hjemme og på 


kontoret
16 %


Office in other 
institution/ har 


jobbet på 
kontorplass utenfor 


fakultetet
8 %


Føler du at du har fått tilstrekkelig informasjon om 
muligheter til å jobbe på fakultetet, evt. hvordan man 
søker tillatelse til å få jobbe på fakultetet?/ Do you feel 
that you have sufficient information on how to get 
permission to and whether you can work from the Faculty?


Ja/ Yes
67 %


Nei/ No
25 %


Usikker/ Unsure
8 %







08/10/2021


Har du hatt noen utfordringer med å jobbe 
hjemmefra?/ Have you struggled in your home office?


Ja/ Yes
79 %


Nei/ No
9 %


Usikker/ Unsure
4 %


Har ikke jobbet 
hjemmefra/ Have not 


been working from 
home


8 %


Om du har hatt utfordringer med å jobbe hjemmefra, 
har du hatt mulighet til å kunne jobbe på kontoret 
istedenfor?/ If you struggled, were you able/ allowed to 
work from the office?


Ja/ Yes; 62 %Nei/ No; 14 %


Usikker/ Unsure; 24 %
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Besvarelse: 13704903
 
Her kan du levere dine innspill til utkastet til fakultetets strategi for 2030.
Informasjon om strategiprosessen finner du på fakultetets nettsider for strategiprosessen.
Høringsfristen er 20. april 2021.
 
Ditt innspill 


Stipendiatrådet takker for invitasjon til å gi innspill til strategien. Vi mener den berører mange viktige


tema, men synes den gjerne kunne vært mer ambisiøs gitt fakultetets potensiale, og vi savner


konkrete målsettinger. Dette gjelder eksempelvis på s. 2, hvor det står: “Stipendiater og andre


midlertidig ansatte gir svært viktige bidrag til fakultetets forskning. De skal inkluderes i fagmiljøene


og sikres god faglig oppfølging.” Inkludering og oppfølging av stipendiater bør være en selvfølge, og


det kan settes mer konkrete og målbare mål for hvordan det skal skje. Det samme gjelder dette


punktet på s. 5: “Juridisk fakultet skal arbeide aktivt for at alle ansatte har gode arbeidsforhold som


gir mulighet til faglig utvikling. Dette gjelder både vitenskapelig og administrativt ansatte, så vel som


faste og midlertidig ansatte.”  


 


Videre fremstår virkelighetsbeskrivelsen i introduksjonen (andre avsnitt, s. 1) unødig


skjønnmalende. I den grad strategien skal inneholde en nåtidsbeskrivelse, burde det blant annet


fremgå at juridisk fakultet har svak økonomi og få vitenskapelig ansatte sammenholdt med antallet


studenter, og fikk noen svake resultater i SHOT-2018. Det bør også opplyses innledningsvis om at


fakultetet ligger under måltallet for rekrutteringsstillinger. 


 


Målene som listes opp på s. 1-2 ser ut til å være en omformulering av målene inntatt i UiOs strategi.


Det er likevel noen viktige og pussige forskjeller. Der UiOs strategi søker utvikling og forbedring,


med formuleringer som at universitetet skal “styrke dialogen med omverdenen…”, og utstyre


studentene med evner til å “skape en bedre verden”, er ikke målene i fakultetsstrategien formulert


som mål om forbedring. Dette går også igjen i alle de fleste konkrete målene som er satt opp i


resten av strategien. Målet om å skape en bedre verden er også utelatt fra fakultetets strategi, noe


som virker merkelig. Det bør være et viktig mål for enhver utdannings- og forskningsinstitusjon. Vi


mener derfor at også juridisk fakultet bør ha som formål å “utdanne studenter med kunnskap, vilje


og evner til å skape en bedre verden”, ikke bare “samfunnsrelevant kunnskap og ferdigheter”, slik


det er formulert nå. Det er et kjent problem med karakterpress på jusstudiet. En bevisstgjøring på at


det finnes andre formål med å studere juss enn å skape en bedre snittkarakter på vitnemålet kan


kanskje også bidra til å gjøre noe med dette. 


 


Strategien bør også anerkjenne styrken ved at juridisk fakultet er et tverrfagelig fakultet. Per nå


ekskluderer derimot noen formuleringer og punkter blant annet den kriminologiske og


rettssosiologiske forskningen og studieprogrammene på IKRS og SMR. Dette gjelder særlig


følgende formulering på s. 1, første avsnitt: “Fakultetet skal samtidig ivareta sitt nasjonale ansvar for


juridisk forskning, utdanning og formidling”. Følgende formuleringer på s. 3 gir også inntrykk av at


fakultetet kun utdanner studenter innen rettsvitenskap: “Juridisk fakultet skal være en fremragende


 



https://www.jus.uio.no/om/strategi/strategisk-plan/strategi2030/





det tas inn noen mer konkret, eksempelvis det foreslåtte punktet over om tilgang til


universitetspedagogisk basisutdannelse. Et mål med den faglige oppfølgingen bør være at den er så


god at situasjonen med stipendiater som ikke fullfører på normert tid blir et ikke-problem. Også


angående karrierevalg bør det sies noe mer spesifikt om hvordan man mener fakultetet skal bidra.


Til sist kan et ambisiøst mål under denne overskriften formuleres slik: “Juridisk fakultet har som mål


å være en foretrukket arbeidsgiver for alle som har avlevert doktorgrad ved fakultetet”.
 
Hva heter du (fornavn og etternavn)? 


Martine Synnøve Bergersen Lie
 
Hva er din e-postadresse? 


martisli@uio.no
 
Dersom du gir innspill på vegne av flere, oppgi gjerne navn på de øvrige som står
bak innspillet. 


Innspillet er gitt på vegne av Stipendiatrådet. Rådet består av Rose Elisabeth Boyle, Emma Hynes


Brandon, Trygve Harlem Losnedahl, Hanna Vik Furuseth og undertegnede (leder).


Generert: 2021-04-23 12:39:40.
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Statutter for Stipendiatrådet ved Det juridiske fakultet, 
Universitetet i Oslo  
 
1. Formål  
 


Stipendiatrådet skal fungere som et talerør for stipendiatene ved Det juridiske fakultet, 


Universitetet i Oslo. 


 


Rådet skal fremme synspunkter og problemstillinger som er aktuelle for stipendiatene, gjennom 


ulike representantposisjoner i fakultetets og instituttenes organer. Rådet skal også formidle 


informasjon fra disse organene til stipendiatene. 


 


Rådet skal slik fylle en tillitsvalgtfunksjon for stipendiatene på tvers av fagområder og institutter, 


og samtidig bidra til å forbedre kommunikasjonen mellom stipendiatene og fakultetsorganene. 


 


2. Rådets sammensetning  
 


Om mulig skal rådet bestå av fem medlemmer som representerer fakultetets institutter og senter, 


slik at hvert institutt og senter er representert med ett medlem. 


 


Medlemmene velges ved allmøtet i oktober eller november hvert år, slik at det er tilpasset 


nominasjonsperioden til Fakultetstyret. Som valgt anses den som får flest stemmer. De valgte 


medlemmenes funksjonstid er ett år. 


 


Rådet konstituerer seg selv på første rådsmøte etter valget men de sentrale funksjonene av én 


lederen og sekretæren skal velges under allmøtet. Det er et mål at Rådet har nært samarbeid med 


representanter som bekler verv for midlertidig ansatte i alle fakultetets råd og utvalg. Der 


representanten er stipendiat, er det et mål at representanten også er medlem av Rådet. 


 


3. Rådets møter  
 


Stipendiatrådet avholder møter etter behov. Som hovedregel avholdes møte én gang i måneden i 


vår- og høstsemesteret. 


 


4. Allmøtet  
 


Hvert år avholdes allmøte for fakultetets stipendiater, hvor Rådets arbeid presenteres. Allmøtet 


etterfølges av et sosialt arrangement. 


 


For øvrig avholdes allmøte når dette kreves av minst tre av stipendiatrådets medlemmer eller 


minst 20 av stipendiatene. I begge tilfeller skal stipendiatrådet kalle inn til allmøte som avholdes i 


løpet av fire uker etter at krav om allmøte er fremsatt. 


 


Senest tre uker før allmøtet skal stipendiatrådet sende innkalling til møtet. Innkallingen sendes 


stipendiatene per e-post med varsel om at saker som ønskes  







forelagt allmøtet til vedtagelse etter pkt. 4.2, må sendes inn til stipendiatrådet senest to uker før 


allmøtet. Dersom stipendiatrådet mottar saker som nevnt, skal Rådet sende ut en endret saksliste 


senest én uke før allmøtet. 


 


5. Referat mv.  
 


Rådets sekretær fører referat og sender referat fra rådets møter og allmøter til stipendiatene.  


Representanter som også sitter i fakultetets øvrige organer, skal i rådsmøtene informere om 


aktuelle saker. 
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Appendix I: Covid Survey Forms 


Stipendiatrådet spørreundersøkelse om koronasituasjonen og 


doktorgradsstipendiater 


Formålet med denne undersøkelsen er å kartlegge stipendiatene ved 


Juridisk fakultets erfaringer med koronasituasjonen. Vi håper du vil ta deg 


tid til å svare.  Funnene vil bli presentert for fakultetsledelsen og danne 


grunnlag for Stipendiatrådets videre arbeid for stipendiatenes interesser. 


Svarene dine vil bli anonymisert automatisk og du vil ikke kunne 


identifiseres. Svar fra fritekst-felter kan bli brukt i presentasjon av funnene, 


men ikke hvis vi tror det er mulig at enkeltpersoner kan identifiseres med 


utgangspunkt i et svar. 


Generelle hendelser under koronapandemien 
Har koronasituasjonen fått negative konsekvenser for din avhandling? 


You have to select at least one option. 


 


Ja 


 


 


Nei 


 


 


Usikker 


Hvis ja, hvordan har koronasituasjon fått negative konsekvenser for ditt doktorgradsprosjekt? 


Velg de alternativene som er relevante for deg 


 


Problemer med datasamling 


 


 


Manglende tilgang til nødvendig programvare/utstyr hjemmefra 


 


 


Dårlige arbeidsforhold hjemme 


 


 


Kortere/ forstyrret arbeidstid grunnet barn hjemme 


 


 


Økt belastning med undervisningsoppgaver 


 


 


Annet 







Hvis du svarte "annet" på det forrige spørsmålet, vennligst forklar problemet. 


 


Har fakultetet og/eller instituttet/senteret du er tilknyttet spurt deg om hvordan du har det og fulgt deg opp under 


koronasituasjonen? 


You have to select at least one option. 


 


Ja, tilstrekkelig 


 


 


Ja, men ikke tilstrekkelig 


 


 


Nei 


 


 


Usikker 


Forlengelser 
Har du søkt om å få forlengelse på grunn av forsinkelser som har oppstått på grunn av koronasituasjonen? 


You have to select at least one option. 


 


Ja 


 


 


Nei 


Hvis ja, fikk du innvilget søknaden? 


 


Ja, og jeg fikk tiden jeg søkte om 


 


 


Ja, men forlengelse var kortere enn det jeg søkte om 


 


 


Jeg venter fortsatt på tilbakemelding 


 


 


Nei 


Tror du at du kommer til å ha behov for å søke om (ytterligere) forlengelse, på grunn av korona i framtiden? 


You have to select at least one option. 


 


Ja 


 


 


Nei 







 


 


Usikker 


Hvis ja, hvilke typer problemer har du opplevd som du tror vil føre til at du behøver å søke om forlengelse? 


Velg de alternativene som er relevante for deg 


 


Problemer med datasamling 


 


 


Manglende tilgang til nødvendig programvare/utstyr hjemmefra 


 


 


Dårlige arbeidsforhold hjemme 


 


 


Kortere/ forstyrret arbeidstid grunnet barn hjemme 


 


 


Økt belastning med undervisningsoppgaver 


 


 


Annet 


Hvis du svarte "annet" på det forrige spørsmålet, vennligst forklar problemet. 


 


Føler du at du har fått tilstrekkelig informasjon om søknadsprosessen for forlengelser? 


You have to select at least one option. 


 


Ja 


 


 


Nei 


 


 


Usikker 


Er det noe annet du ønsker å fortelle oss om koronarelaterte forlengelser? 


 


Hjemmekontor 
Hvor har du hovedsakelig jobbet under pandemien? 


You have to select at least one option. 


 


Hjemmefra 


 







 


På fakultetet 


 


 


Omtrent like mye hjemme og på kontoret 


 


 


Har jobbet på kontorplass utenfor fakultetet 


Føler du at du har fått tilstrekkelig informasjon om muligheter til å jobbe på fakultetet, evt. hvordan man søker 


tillatelse til å få jobbe på fakultetet? 


 


Ja 


 


 


Nei 


 


 


Usikker 


Har du hatt noen utfordringer med å jobbe hjemmefra? 


You have to select at least one option. 


 


Ja 


 


 


Nei 


 


 


Usikker 


 


 


Har ikke jobbet hjemmefra 


Hvis ja, hvordan? 


 


Om du har hatt utfordringer med å jobbe hjemmefra, har du hatt mulighet til å kunne jobbe på kontoret istedenfor? 


 


Ja 


 


 


Nei 


 


 


Usikker 


Er det noe annet du ønsker å fortelle oss om hjemmekontorsituasjonen under korona? 







 


Annet 
Er det noe annet du ønsker å fortelle oss om koronasituasjonen? 


 


  







PhD Council COVID Questionnaire 2021 (University of Oslo Faculty of 


Law) 


This survey is designed to gather the experiences of PhDs at the Faculty of 


Law related to the COVID situation. We hope you will take the time to 


answer it. The findings will be presented to the leadership and form a basis 


of the PhD Council's further work in advocating for the needs of PhDs. 


Your answers will be anonymized by the system and we will not be able to 


identify you. Answers from free-text fields can be used when presenting 


the findings, but this will not be done if we believe it is possible for 


individuals to be identified based on an answer. 


General COVID Issues 
Has COVID negatively impacted your project/thesis progress? 


You have to select at least one option. 


 


Yes 


 


 


No 


 


 


Unsure 


If yes, how has COVID impacted your project/thesis progress? 


Select as many answers as are relevant to you. 


 


Data collection issues 


 


 


Shortage of software due to home office 


 


 


Difficult working conditions at home office 


 


 


Shorter/ disturbed working hours due to kids at home 


 


 


Increased teaching work load 


 


 


Other 


If you answered "other" to the previous question, please explain the nature of the issue. 







 


Has your department/centre and/or the Faculty checked in on you and supported you during the pandemic? 


You have to select at least one option. 


 


Yes, sufficiently 


 


 


Yes, but insufficiently 


 


 


No 


 


 


Unsure 


Extensions 
Have you applied for an extension due to a COVID-related delay? 


You have to select at least one option. 


 


Yes 


 


 


No 


If so, did you receive the extension? 


 


Yes, with all the time requested 


 


 


Yes, with shorter time than requested 


 


 


Still awaiting response 


 


 


No 


Do you think you will need to apply for an(other) extension due to COVID in the future? 


You have to select at least one option. 


 


Yes 


 


 


No 


 


 







Unsure 


If yes, what types of issues have you encountered that you think will lead to you applying for an extension? 


Select as many answers as are relevant to you. 


 


Data collection issues 


 


 


Shortage of software due to home office 


 


 


Bad working conditions at home office 


 


 


Shorter/ disturbed working hours due to kids at home 


 


 


Increased teaching work load 


 


 


Other 


If you answered "other" to the previous question, please explain the nature of the issue(s). 


 


Do you feel that you have sufficient information on the process for applying for extensions? 


You have to select at least one option. 


 


Yes 


 


 


No 


 


 


Unsure 


Anything else you want to tell us about COVID-related extensions? 


 


Home Office Issues 
Where have you predominantly been working during the pandemic? 


You have to select at least one option. 


 


Home 


 


 







Office at the Law Faculty 


 


 


About as much at home and at the office 


 


 


Office in other institution 


Do you feel that you have sufficient information on how to get permission to and whether you can work from the 


Faculty? 


 


Yes 


 


 


No 


 


 


Unsure 


Have you struggled in your home office? 


You have to select at least one option. 


 


Yes 


 


 


No 


 


 


Unsure 


 


 


Have not been working from home 


If yes, how? 


 


If you struggled, were you able/ allowed to work from the office? 


 


Yes 


 


 


No 


 


 


Unsure 


Anything else you want to tell us about home office during COVID? 


 







Other 
Anything else you want to tell us about the COVID situation? 
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